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I. INTRODUCTION 

 

We look forward to an exciting and challenging school year.  We do our best to assist and guide you in reaching 

the Academic and Social goals that have been set this school year.  As a middle school student, we encourage 

you to be an active learner and an active participant in your learning experience.  The following pages in this 

handbook explain what you need to know to make your years here successful.  Take time to review these pages 

with your parent(s).  We welcome the opportunity to work as a team with your parents and you to prepare you 

for life.   

 

The Compton-Drew ILC Middle School experience, by design, is intended to provide an extraordinary learning 

environment for all students.  Our unique program is designed to assist students and involve parents in quality 

educational opportunities.  Our approach to education is to focus on the advancement of knowledge and 

encourage proficiency in all of the disciplines.  All of our efforts are centered on providing our students with the 

necessary skills, concepts, and attitudes that echo our motto  

 

 

“CONTINUING THE TRADITION …...EXCELLENCE” 

 

“CHARACTER, ACHIEVEMENT, RIGOR….EXCELLENCE” 

 

 

 

 

SCHOOL NAME 

Our school is named in honor of two distinguished scientists, Dr. Arthur Holly COMPTON, former 

chancellor of Washington University, noted physicist and Nobel Prize winner, and Dr. Charles Richard 

DREW, an African-American surgeon who developed techniques for processing and storing blood plasma for 

use in transfusions. 



 4 

 

MISSION STATEMENT 

The Compton-Drew ILC Middle School will foster a learning community through collaboration of teacher 

facilitated and student directed life-long learning.  Our community will celebrate diversity through inclusionary 

representations of all societal elements and we will engage our young citizens for active lives in a democratic 

society, fostering leadership and respect for individual cultural values. 

 

PHILOSPHY 

We believe it is the responsibility of Compton-Drew ILC staff, faculty, parents, students, and the community to 

implement a program that embodies the concept that education is a growth process, by which people make 

choices that promote learning to think and act more effectively. 

 

SCHOOL COLORS 

Burgundy and Navy Blue 

 

 

SCHOOL MASCOT 

The Dolphin 
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COMPTON-DREW ILC MIDDLE SCHOOL PLEDGE 

“Each day at Compton-Drew Investigative Learning Center Middle School, I will meet the personal, social, and 

intellectual challenges that attempt to impede my educational goals.  I will demonstrate trustworthiness, respect, 

responsibility, fairness, compassion, and citizenship.  I will do all of this so that I may actualize my potential, 

have self-pride, and achieve academic excellence.” 

 

SCHOOL SONG 

THE PRIDE OF COMPTON-DREW 

You’ve given me 

A world to perceive, 

Sharing thoughts and dreams, 

Working as a team. 

 

Our lives are filled, 

Learning side by side, 

Sharing love and pride 

Here at Compton-Drew. 

Our minds as one, 

Lit like the sun; 

Let’s tell the world, 

Every boy and girl. 

 

You’ve given me 

A world to perceive, 

Excellence and pride, 

Here at Compton-Drew! 
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STUDENT BODY 

Our student body is diverse, integrating many different philosophies, cultures, backgrounds and experiences 

into a dynamic learning community.  Tolerance, acceptance of individual  differences, respect, courtesy, and 

patience are expected.  More importantly, students learn to  enjoy the rich diversity of the human experience. 

 

STUDENT RESPONSIBILITY 

TO OUR STUDENTS:  As you mature, you are expected to assume greater responsibility for your academic 

and behavioral performance.  This means that you must obey school and bus rules as they have been explained 

to you, as well as listed in the Students’ Rights and Responsibilities Handbook.  Rules are necessary in our lives 

in order to understand expected actions in a variety of situations and acceptable standards of conduct.  Teachers 

and parents can counsel, encourage, and assist you; however, the time has come for you to assume 

responsibility for your own behavior if you are to get the most from your educational experience.  Therefore, we 

ask you to adhere to the philosophy of the 4”As”:  ACADEMICS, ATTENDANCE, ATTIRE and 

ATTITUDE. 

 

TO OUR PARENTS:  You are the first and most important teacher your child will ever have.  It is critical 

that students see the joint relationship and shared responsibility between parents and the staff of the school.  We 

believe that this is a key component in a productive learning experience and in achieving the desired result – a 

successful, functioning, contributing member in a global society. 

 

PARENTAL INVOLVEMENT 

The Compton-Drew ILC Middle School PTO Executive Board is a community of parents, and teachers, and 

community members dedicated to the academic, social, and emotional growth of our students.  We invite and 

encourage all parents to serve on the Executive Board, attend monthly PTO meetings, and support the activities 

sponsored by the organization.  For the latest information about Compton-Drew ILC, please visit our website 

through www.slps.org, in the select a school box, look under middle schools and select Compton-Drew.  

PTO Executive Board Meeting – TBA  

PTO Monthly Meetings – TBA 

Parents are expected to give a minimum of 2 hours monthly of volunteer service. 

http://www.slps.org/
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VISITOR POLICY 

POLICY #5113.3 

 

1. Any person entering the building must report to the security officer(s) or main office for clearance.  

Upon clearance, visitors will be issued a visitors pass to be worn in a manner that is visible while on 

school property.  If a visitor reports to classroom without a pass, the visitor will referred to the office. 

2. Visitors must identify which class (es) they will visit. 

3. Teachers will be notified in advance of visitors. 

4. Visitors, who are on school property without proper authorization, including students from other 

campuses or students suspended from that campus, would be considered to be trespassing and are subject 

to arrest. 

 

II.  ACADEMICS 

ACADEMIC EXPECTATIONS 

We, the staff and faculty of Compton-Drew Investigative Learning Center Middle School, welcome all students 

and their parents.  Students are expected to actively participate in all classes.  Students are expected to bring all 

materials to class each day so they can be successful.  If any parent has an academic concern, please feel free to 

contact the school for an appointment with the appropriate team.  Parents may call to schedule an appointment 

at (314) 652-9282 and speak with the Family & Community Specialist. 

 

COMPUTER POLICY 

Computers at Compton-Drew ILC are to be used for assigned research, word-processing, assignments and 

enhancing keyboarding skills.  Unauthorized use and/or vandalism of computer hardware or peripherals will 

result in loss of computer privileges and possible further action.  Compton-Drew ILC students are expected to 

follow the rules, regulations, and policies of the St. Louis Public School District.  Authorization forms for use 

of the Internet signed by the parent must be returned before students will be allowed to use the 

computer.   
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EXTRA CURRICULAR ACTIVITIES 

We believe that engaging in extracurricular activities is fundamental to the total development of our students.  

Therefore, all students are expected to maintain a 2.0 grade point average in order to participate in all activities 

at Compton-Drew ILC.  Those activities include but are not limited to team sports, field trips, after school 

activities (skating, bowling) clubs/organizations etc…. 

 

GRADING POLICY 

Compton-Drew ILC Grading Policy 
 

Items Examples 
 

Class work 35% 
 
 
 
  

 In class assignments 
 Labs (if applicable) 
 Do Nows/Bell Ringers 
 Class notes and guided practice activities 
 

Participation 20% 
 

 Learning Logs (participation) 
 Exit slips (participation) 
 Class Discussion (participation) 

 

Homework 15% 
 Independent practice and extension activities 
 Chapter Review questions and outlines 
 Practice Problems 

 

Tests 15% 
 
 
 

 Unit Exams 
 Benchmark exams  
 Final Exams 
 Major assessments 
 Weekly or daily objective-based quizzes 
 

Projects 15% 
 

 Projects 

 Grades per week: Minimum 4 (Example: 2 class work grades, 1 homework grade and 1 
test/quiz/project grade) 

 Assessments: A minimum of 1 assessment must be given every week (quiz or test) 
 Test/Retest Policy: A student scoring below 70% on a test will be allowed to make corrections or 

retest and bring their score up to a 70%.   

A (100% – 90%)                  B (89% – 80%)                  C (79% – 70%)                 D (69% – 60%)                  
F (59% – 0%)          

 

Grades may be earned based on daily and/or weekly assessment results, class participation, 

projects, and assignments.  Teachers use the following district grading scale. 



 9 

 

GRADING SCALE 

100 – 90 = A  
  89 – 80 = B 
  79 – 70 = C 
  69 – 60 = D 
  59 –   0 = F 

 
Each teacher’s grading procedures and assignment submission requirements are available on the course syllabus 

provided to each student at the beginning of the year and on the classroom teacher’s webpage.  Syllabi are 

available on the school website at www.slps.org.  Select schools and look for Compton-Drew ILC to see the 

teacher’s syllabus.  Look under the staff tab and check on the teacher’s name. 

 

GRADES -ONLINE ACCESS 

Grades are available online via the Student Information System-Parent Portal.  Parents may sign up for online 

grade access in the school office.  Parents must show identification when signing up for access to student’s 

grades so that we are sure to maintain confidentiality by giving only parents and legal guardians access to 

student records. 

HOMEWORK POLICY 

Studies on excellence in education encourage homework as a valuable tool for strengthening educational 

opportunities for all students.  It is the policy of the St. Louis Public Schools that the teachers regularly assign 

homework that enhances the educational development of students.  We recommend that every parent help 

his/her child plan a study schedule.  While some time is provided at school, not all students are able to complete 

the assignments.  The amount of study time depends on the habits of the individual student.  If your child 

comes home every day and reports that they have no homework, it would be wise to contact or visit your 

child’s advisory teacher.  Additionally, if you feel that your child is spending excessive time studying, we also 

suggest contacting or visit your child’s advisory teacher. 

1. Neatness, correct spelling, and legible work are expected from all students.   

2. As a mark of personal responsibility, students are expected to hand in all classwork and homework on 

the specified dates and times.   

3. We recommend that parents support students by signing planners and completed assignments, checking 

teacher’s website pages.  

If absent, it is the responsibility of the student to secure all missing assignments within two (2) days and 

return to school within the time frame given by the teacher.   

 

G.  RETENTION & PROMOTION  POLICY: 

1.  Students may not earn two (2) grades of “F” in any one course at any time during the semester.  If a 

student earns two (2) or more grades of “F” in a course, he/she may be required to attend summer school 

http://www.slps.org/
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in order to ensure that he/she has the requisite skills in that area to be successful and have high 

achievement at the next grade level. 

2. Failure to successfully attend and complete an approved summer school program may result in 

retention in the previous year’s grade level until such time as the educational faculty and 

administration are satisfied that the student has achieved the requisite skills needed to be academically 

successful at the next grade level. 

3. Students in 8th grade who are being promoted to high school will be notified of the need to complete 

summer school at the high school level if they earn two (2) grades of “F” in any one course at any time 

during the academic year.  Subsequently, the high school which they are scheduled to attend will also 

receive notification of the summer school requirement. 

4. If an 8th grade student who is recommended for summer school fails to successfully attend and complete 

summer school, they may be retained in the 8th grade for an additional year of instructional enrichment 

before being promoted to the 9th grade. 

 

REPORTING PERIODS 

Parents will receive an academic report at the end of each five (5) week period. Progress Reports will be 

issued at 5th, 15th, 25th, and 35th week of school.  Report Cards will be issued at 10th, 20th, 30th, and 40th 

week of school.  Notice of Deficient Grades (Grades of less than C) will be e-mailed during the 3rd & 7th week 

of each quarter.  Parent-Teacher Conferences are encouraged to provide an opportunity for parents to discuss 

their child’s academic progress.  Student’s receiving D’s or F’s will receive a letter of deficiency the 3rd and 7th 

week of each quarter. 

 

TEXTBOOKS 

Textbooks issued to students will be used for class and homework assignments during the school year.  Students 

are responsible for returning books in good condition at the end of the school year.  Students needing to replace 

a lost book may get book replacement information from their teacher.  At the end of the year, students are 

responsible for returning the book that they were issued.  If students fail to return that book, the book is 

considered lost and the parent will be responsible for paying for the textbook if it cannot be found.  The 

parent will be informed of this by a letter indicating the title, number and cost of the textbook.  No 

student records will be released until all lost items are paid or payment arrangements made, and first 

payment received. 
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III. ATTENDANCE   (Policy #5113.3) 

 Compton-Drew ILC Dolphins are expected to attend school daily, and to be on time daily.  This 

expectation keeps our students safe with high achievement and attendance rates.  In any instance of 

absence, tardiness, or emergency, parents are REQUIRED to notify the school by phone at 314-652-

9282 and in writing. Students will not be allowed to make-up any missed work due to an 

‘unexcused absence’ (an unexcused absence is any time a student is absent from school and the 

school is not notified of the absence).  Students must bring a note when they return to school. 

 All students are to remain on campus for the entire school day unless they are involved in an out-of-

building activity approved by the administration or if the legal parent /guardian or designee (listed on 

emergency release form) picks up the student for early dismissal.   

 No student will be released to any person under the age of 18 or to any person not listed on the 

emergency release form completed by the parent/guardian for the current school year. 

 Attendance records are maintained in the student’s permanent school file along with academic and 

behavioral records.   Parents are responsible for the regular attendance of all school age children 

between the ages of 7 and 17 years. The school social worker is available to respond to parents 

regarding the student’s tardiness to or absence from school.   A cumulative record is kept of all time 

absent or tardy from school.  (This includes absences, tardiness, appointments or early dismissals.)   

1. Tardiness: 

If tardy upon arrival, students are required to sign in and get a tardy slip from the safety officer and, report to 

their class.  When arriving more than 10 minutes after the beginning of the school day, the parent is required 

to accompany the student into the building.  

a. A student with continued tardiness will be referred to the school administration and the 

school care team will do follow-up. 

 

2. Early Release/Dismissal Procedures: 

A.  Any early dismissal requires a parent to sign the student out in the office.  If the parent will 

not be the one to pick up the student, the following guidelines must be met:  

The parent must phone the school with the name of the person who will be picking up the 

student before 1pm. We cannot guarantee your child will receive the message. 

Any person picking up a student must be 18 years of age or older and must be on the child’s 

Authorization to Release form and must valid ID – NO EXCEPTIONS!  

B. Early dismissals must also be documented with a call and written statement by the 

parent/guardian.   
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Administration discourages early dismissals because it negatively impacts student 

achievement and attendance. 

3. Absence: 

a. Each absence must be documented with a telephone call and a written statement from the 

parent/guardian or physician as appropriate.    

b. The parent of a student with a chronic medical condition is requested to annually submit a 

written statement from the student’s health care provider verifying the student’s absence is 

related to the existing medical condition.  This information needs to be submitted to the school 

social worker and school nurse at the beginning of each school year.    

c. Extended illnesses at home or in the hospital must be documented with a telephone call and a 

written statement from the parent and the student’s health care provider.   

d. The parents of students having more than 10 unexcused absences can be referred to juvenile 

court.  Prior to referral to the court, the parent will be requested to contact the school social 

worker.  The parents will be notified in writing that a court referral is being made.   

The school social worker can be contacted at the school when school is in session.  Leave your 

name, the student’s name and a telephone number where you can be contacted when the social 

worker is not at Compton-Drew.  You will be contacted as soon as possible.  We suggest that 

you ask for the name of the person you speak with when you contact or telephone the school 

regarding your child. 

 

4. School Closure 

Any announcement regarding school closings, due to inclement weather or other circumstances 

will be carried on local television and radio stations. 
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IV. CLIMATE & CULTURE 

COUNSELING AND SOCIAL WORKER 

The Counselor and Social Worker are available to provide a variety of services to all students and families in an 

effort to encourage regular attendance, build positive character and maximize achievement.  Career guidance 

and referrals for special education concerns and/or needs are also offered. 

 

ELECTRONIC DEVICES  

Electronics that disrupt instruction will be confiscated and will only be returned to the Parent on the 

Friday after it is confiscated.  Neither the school nor any of its staff members are responsible in any way 

for confiscated items in the event they are lost or stolen while on school property. 

 

FIELD EXPERIENCES 

Students with acceptable behavior will participate in out-of-building field experiences.  Students with 

unacceptable behavior will not be allowed to participate in field experiences. All students are required to 

submit a signed Field Experience form (permission slip) in order for students to participate in field 

experiences.  Phone calls, faxes, and hand-written notes will not be accepted as parent permission slips.  

No field experiences will be funded by SLPS.  Transportation cost may be included in the cost of the field 

experience. 

HALL PASSES 

The school is responsible for the students between 6:30 a.m. and 2:07 p.m.  It is necessary to know where 

students are during these hours.  A certified hall pass will be issued to any student who has been given 

permission to leave the classroom when the class is in session.  When students pass from one class to another, 

they are to walk in the hallways, keeping to the right so all students may arrive on time to their class and in an 

orderly fashion.   

Students are required to have a hall pass issued by their classroom teacher or school administrator 

whenever they are in the hallway without adult supervision.   

When students have the privilege of passing in the hallway with a hall pass, it is expected that students are 

respectful of their learning and the learning of others.  They are to arrive on time and follow the expected 

decorum for hallway behavior – quiet and well mannered with adults and peers. 
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LOCKERS 

Each student will be issued a combination lock and be assigned a locker for the school year.  Students are 

responsible for maintaining the privacy of their lock combination number.  Locker times are: 

a. Morning arrival 

b. Before lunch 

c. After lunch 

d. Afternoon dismissal 

1. Students may use their locker only at designated times. Students are responsible for returning the lock to 

their advisory teacher prior to promotion to the next grade.  

2.  Lockers should remain closed and locked at all class times.  Students who fail to lock their lockers will be 

responsible for any missing items.   

3. Students should keep their lockers neat and organized through periodic cleaning and removal of unneeded 

items.   

4. Students are not to place anything on the outside of their lockers, which should remain empty 

5. Only locks issued by the school are permitted on the lockers.  Students are to use their lockers to store 

and retrieve books, coats, and other school materials. Replacement locks are $5.00. 

6. Random locker checks will be done throughout the year.   

LUNCH & RECESS 

1. Students will be escorted to lunch during their scheduled lunch period by their classroom teachers. 

2. Students are to be seated quietly in the cafeteria until their table is called to line up for lunch.  Tables 

will not be called until all students are quietly seated in the cafeteria. 

3. Lunch monitors will call students to line up for lunch. 

4. Students will get their lunch from the cafeteria staff and then punch in their lunch ID number. (Students 

are to remember their ID numbers). 

5. After getting their lunch, students are to return to their seat and eat their lunch. 

6. Before being permitted to go outside, students must have their eating area clean.  All trash and debris 

must be in the trash can. 

7. During the last 10 minutes of lunch and weather permitting, students may be allowed to go out onto the 

school yard and play. 

8. At the end of the lunch period, the adult monitor(s) will blow a whistle and students will line up in their 

designated location for re-entry into the building. 

All meals are to be eaten in the lunchroom.  Gum is not permitted in the school building and No food 

will leave the cafeteria. At the discretion of lunch monitors, recess or opportunities to access snack 

machines may be revoked for failure to follow the lunch period rules. 



 15 

 

HEALTH SERVICES 
 The School Nurse is available to address health concerns. All students entering middle school are required to 

have an updated immunization history to include 3 hepatitis dates, 2 MMR dates and a Tdap booster.  

Students should receive needed immunizations over the summer break, and then send an official copy from 

their medical provider and/or a copy of the shot record with the student’s name and birth date to the school 

nurse.   

Students with chronic healthcare problems, special healthcare needs, and who require medication administered 

on a regular basis during the normal school day are required to present a physical exam report form to the 

school nurse at the beginning of each school year along with the following as applicable: 

 Asthma Action Plan for all asthmatics 

 Diabetic Action Plan for all insulin dependent diabetics 

 Seizure Action Plan for all seizure disorders 

 Food Allergy Action Plan 

 Sickle Cell Action Plan for all with sickle cell disease 

 Authorization for Administrating Medication to Student 

A variety of free health services are available throughout the school via email.   

Medication is dispensed with a completed medication form signed by a licensed physician and by a 

parent or guardian.  All medication must be received in original labeled container with the student’s 

name on it. 

 

ILLNESS AT SCHOOL 

When a student becomes sick at school, he/she will see the school nurse.  After the nurse’s evaluation, if it is 

necessary for the student to go home the legal parent/legal guardian will be contacted by the nurse. 

The school nurse should be informed if your child has any health concern (asthma, allergies, diabetes, seizures, 

heart issues, takes daily medication, etc). 

In addition, please be advised of the following: 

1. All medical excuses must be updated with a physician’s statement every school year. 

2. A completed physical examination is required of all students new to the St. Louis Public Schools. 

3. For students with health concerns, a yearly completed physical examination is required. 
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ATHLETICS & AFTER-SCHOOL ACTIVITIES 

To participate in supervised interscholastic athletics, a physician’s signed physical examination is required 

yearly. Additionally, students will be required to meet behavioral and academic standards as established by 

administration.  Minimally, students will be required to maintain a minimum Grade Point Average of 2.0 

(quarterly) and have no more than two (2) In-School or Out of School Suspensions (quarterly). 

 

STUDENT RULES AND GUIDELINES 

 
Everyone must work together to maintain a positive school environment.  Compton-Drew ILC students are 

expected to make informed decisions, think and act responsibly, and when in doubt, get assistance from staff, 

faculty, and parents.  

Compton-Drew ILC students are expected to follow the rules, regulations, and policies of the St. Louis 

Public School District.  Parents and Student should review the ‘Students Rights and Responsibilities’ 

handbook.  Parents and students must sign the tear-out page and return it to school immediately. 

 

TRANSITION PROCEDURES (A.M. ENTRY) 

Please note that the school doors do not open until 6:30 a.m. We don’t want students to wait outside in 

the dark and cold and we absolutely don’t want students to be unmonitored while on campus.  Students 

should not be dropped off before 6:30 a.m.  If you require support with identifying alternatives, such as 

before-school programs or child-care services, please call our Family Community Specialist at (314) 652- 

9282 ext. 21469 or check the school website for support. 

Students will enter the building using doors 1 & 2 along Dolphin Drive each morning using the 

following protocol:  Students may not enter through door 7. 

1. Get off the bus and line up at the doors 1 & 2. (Door 1-Ladies & Door 2-Gentlemen) 

2. Enter the building with book bags open. 

3. Place book bags, jackets, and other loose items on the table for inspection by security and designated 

staff. 

4. Walk in a single file line through the metal detector. If a student sets off the metal detector.  They are to 

empty their pockets and walk back through.  If the detector still beeps, students will be “wanded”.  

(wanding includes the use of a hand-held metal detector) 
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5. After entering the building, students should proceed to the cafeteria for breakfast or straight to the 

gymnasium if they elect not to eat breakfast.  Students are not to walk down the halls or “hang out” in 

the atrium.   

6. While in the cafeteria, students are to quietly eat their breakfast and remain seated. 

 

7. Upon entering the gymnasium, students are to be seated on the floor in their designated grade level area: 

 8th grade – North wall  

 7th grade – south wall  

 6th grade – west wall 

8. Approximately at 7:20 a.m. all students will begin transitioning to the classroom wing of the building. 

9. Students will be called by grade level to exit through the north gymnasium door. 

10. Students will travel up the east hallway (related arts hallway) past the fish tank to the main hallway     

stairwell to their respective classroom(s). 

 

TRANSITION PROCEDURES (P.M. EXIT) 

Students will prepare to exit the building each afternoon using the following protocol: 

1. Students will go to their lockers for P.M. locker time to gather all needed materials & belongings.  After 

reporting to their advisory classes please sit quietly and await P.M. announcements. 

2. Busses will be called over the public address (P.A.) system in the order that they arrive. 

 6th grade students are dismissed early for the first 2 weeks of school and escorted to their bus by 

their classroom teacher. 

 Busses are called multiple times. 

 After the final call for busses, all students who have not heard their bus will be instructed to go to 

the flag pole.   

 3. Students are to come down their assigned stairwell after hearing their bus and get immediately on their 

bus.  No playing is allowed at the bus time to avoid students missing the bus or causing bus 

dismissal to be late. 

  

Students who do not use transportation provided by the St. Louis Public Schools should make their 

afternoon travel arrangements prior to coming to school in the morning.  It is expected at the middle 

school level that students take more responsibility for themselves, and not have to make daily contact 

with a parent for those arrangements.  TO ENSURE COMMUNICATION PARENTS ARE 

REQUESTED TO CALL THE SCHOOL BEFORE 12:00 P.M.,   IF THERE IS ANY CHANGES TO 

THE CHILD(S) P.M. SCHEDULE. 
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TRANSPORTATION 
Students must be at the bus stop ten (10) minutes before the scheduled arrival time.  Extreme caution in 

approaching and leaving the bus, and behavior in an orderly manner at all times insures the safety of all.  

Transportation concerns should be reported to the assistant principal.  Call First Student for pickup/drop off 

concerns at   389-1111 EXT. 1 

 

Parent Drop Off & Pick Up Procedures 

Students who are picked up or dropped off at school by their parent or designee should be dropped off at the 

playground door (entrance #7) and should use the pedestrian gate on the playground to walk around to entry 

door #1 or #2. 

RIDING THE SCHOOL BUS IS A PRIVILEGE, NOT A RIGHT!  IT IS ULTIMATELY THE PARENT’S RESPONSIBILITY TO 

SEE THAT THEIR CHILD IS AT SCHOOL EVERY DAY 

 

 

LEAVING STUDENTS ON CAMPUS 
 

This is not a safe practice as the main office of the school closes at 3:00 p.m. and there is not consistently a staff 

person available to monitor students.  No child should be left on campus after 3:00 p.m. unless they are 

participating in an after school activity with a designated adult.  Parents who leave their children unmonitored 

on campus take a significant risk in the safety of their children.  If you require support identifying alternative, 

such as after school programs or child-care services, please call our Family Community Specialist at (314) 652-

9282 ext. 21469 or check the school website for support. 
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UNIFORM CODE OF DRESS POLICY 
Research indicates that uniform dress instills pride and promotes unity.  We, therefore, require students to wear 

uniform dress attire every day.   

 

UNIFORM DRESS ATTIRE 
All male students must have shirts tucked in with belts before entering the building and at all times while 

on school premises.  All students must wear bottoms pulled up over their waistline. 

 Khaki or navy blue bottom (trousers or skirt) or tartan plaid (navy & burgundy) 

(Trouser, also called pants, a usually loose-fitting outer garment for the lower part of the body, 

having individual leg portions that reach typically to the ankle) 

 Solid navy blue or solid burgundy top (polo shirt, button-up shirt, or blouse shirts must 

have sleeves and a collar).   

 Navy blue, burgundy, or khaki colored sweaters or light jackets. 

 Shorts may be worn only with the permission of the school administrators.  Administrators 

will notify parents, students and staff when summer attire is permissible. 

 Shorts or skirts must be below the knees. 

 Shorts may be worn from May 1ST - October 1ST. 

 

DRESS NOT PERMITTED 

 Sagging pants or tall-tees 

 Commercial logos and/or graphics 

 Hats, scarves, purses, coats, etc are to remain in the locker during the school day (or they 

will be confiscated and a parent must come to the school to pick them up)  

 Sandals and/or flip-flops  

 T-Shirts or shirts with logos other than the Compton-Drew crest. 

 No hoods on head permitted in the building! 
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St. Louis Public Schools Policies for Bullying, 

Discrimination, and Sexual Harassment 
 

 

Bully Awareness 
A.  

“Bullying” means intimidation, unwanted aggressive behavior, or harassment that is repetitive or is 

substantially likely to be repeated and causes a reasonable student to fear for his or her physical safety or 

property. “Cyberbullying” means bullying through the transmission of a communication including, but not 

limited to, a message, text, sound, or image by means of an electronic device including, but not limited to, a 

telephone, wireless telephone, or other wireless communication device, computer, or pager.  

a. Substantially interferes with the educational performance, opportunities or benefits of any student 

without exception; 

b. Substantially disrupts the orderly operation of the school; 

c. Occurs on school property, at a school activity or event, or on a school bus. 

 

 Bullying is more than just teasing. 

 Anyone can be a bully. 

 Anyone can be a victim. 

 Bullying is not a modern problem. 

 Bullying affects everyone. 

 Bullying is a serious problem. 

 Schools, families, and the community can work together to find solutions. 

 A comprehensive plan will produce the best results. 

 Children at risk can be helped. 

 School, families, and the community are responsible for protecting children. 

 Bullying happens not just in the United States but also all over the world; bullying in schools is universal. 

 

Types of Bullying 

 

 Physical – pushing, shoving, hitting, kicking, tripping, pinching, etc. 

 Verbal – teasing or name-calling, making insulting or embarrassing comments, threats, etc. 

 Social – spreading rumors, lies, or gossip; intimidation, coercion, exclusion. 

 Intentionally damaging one’s social status. 

 Cyberbullying – using technology to intimidate, harass, or embarrass another student. 

 Direct – when the bullying is immediate such as physical and verbal bullying.  It is easier to identify. 

 Indirect – when the bullying is not immediate and is harder to identify.  This includes verbal, social, and 

cyberbullying 

 

 

Why Students Bully 

 

Some of the most common reason students bully is because he/she: 

 Likes to have power or control over another student. 

 Wants to protect friends or get revenge. 
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 Wants to relieve boredom and entertain themselves. 

 Is good at hiding the behavior or doing them where adults can’t notice. 

 Is excited about conflict between others. 

 Blames others for his/her problems and conduct. 

 Likes to be the center of attention by impressing others. 

 Seeks to dominate or manipulate others. Does not respect others. 

 Gets satisfaction or pleasure from other student’s fear, discomfort, or pain. 

 Feels little or no empathy for others. 

 Displays intolerance and prejudice toward others. 

 Many bullies have been bullied themselves or come from a family where there is violence or abuse. 

 

Signs that a Student may be Bullied 

 Decreased interest in schoolwork or quality of work. 

 Erratic school attendance, higher absenteeism. 

 Goes to recess late and returns early. Prefers company of adults during lunch, free times. 

 Drops school activities once enjoyed.  

 Difficulty concentrating in class or sudden changes in mood or behavior. 

 Seems isolated, withdrawn, anxious, fearful, self-blaming. 

 Uses “victim” body language – hunched shoulders, head down, avoids eye contact. 

 Poor or few social skills; no friends or few friends. 

 Lacks sense of humor or uses inappropriate humor. 

 Suddenly starts bullying other students. 

 Low or no self-confidence or self-esteem. Higher rates of depression. 

 Frequent illness or unexplained scratches, bruises, or damage to clothes or belongings. 

 Appears ashamed of trait that separates him or her from other students. 

 Talks about running away, committing suicide, or other alarming behaviors. 

 

Students: What to do if You are Bullied 

 

Do: 

 

 Walk away as quickly as possible. 

 Tell an adult you trust so he/she can help make the bullying stop.  Report who bullied you, what happened 

and where and when it happened.  Reporting is not snitching – it will keep you and others safe. 

 Buddy up with a friend or acquaintance.  Bullies often go after students who are by themselves. 

 Avoid the bully by thinking when you encounter him/her and stay away from those places.  If it is a place 

where you have to go, take a friend with you. 

 Stand up for yourself if you are not in danger.  Stand straight, look the bully in the eye, and say in a 

confident voice, “Leave me alone.” 

 

Don’t: 

 

 Don’t fight back as it will make the bully madder and you might get hurt.   

 Don’t ignore the bullying situation and hope it will stop.   

 Don’t keep it to yourself.  Be sure to tell an adult. 

 

Parents:  What to do if Your Child is a Bully 

 

 If contacted by the school, stay calm and try not to be defensive or angry.   

 Take it seriously and don’t make excuses. 
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 Decide consequences for bullying, make sure your child knows the consequences and enforce them fairly 

and consistently. 

 Teach your child appropriate ways to deal with anger and frustration.  

 Tell your child clearly and firmly that bullying is not acceptable. 

 Reward your child for positive behavior. 

 Help your child understand the impact of bullying on others. 

 Work out a way for your child to make amends for the bullying. 

 Seek help or counseling if the bullying continues. 

Parents:  What to do if Your Child is being Bullied 

 

Do:   

 Make sure your child knows being bullied is not his/her fault. 

 Let your child know that he/she does not have to face being bullied alone. 

 Talk to the school/principal/teacher about ways to keep your child safe from bullying. 

 Talk to your child about appropriate ways to respond to bullies. 

 Do tell your child not to react, but to walk away and get help if pursued. 

 Teach your child to be assertive but not aggressive. 

 Tell your child to report bullying as soon as it happens to a trusted adult. 

 Look at your child’s behavior and style of interaction and consider how you might help him/her to handle 

these types of situations in the future. 

 Contact the school for assistance. 

 Seek counseling for your child, if appropriate 

Don’t: 

 

 Don’t tell the children to solve a bullying problem on their own.  Because of the differences in power, the 

child who has been bullied may suffer more.  Bullying problems need adult help 

 Don’t tell the bullied child to fight the bully.  This won’t solve anything, someone might get hurt, and 

fighting is against school policy. 

 Don’t try to mediate a bullying situation.  Bringing together bullies with bullied children to “work out 

problems” is almost never a good idea.  The child being bullied hasn’t done anything wrong, so mediation 

sends the wrong message. 

 Don’t immediately blame either the victim or the bully.  Instead, gather as much information as possible 

figure out what is going on, and contact the school for assistance. 

 

 

 

Anti-Bullying Policy 
 

I. Purpose   

 The purposes of this policy are to set forth the district’s prohibition of bullying, harassment, or intimidation of 

students in the school environment, any reprisal or retaliation against individuals who report acts of bullying, 

harassment, or intimidation or victims, witnesses, bystanders of same; and to direct the district to establish 

reporting and investigation procedures and disciplinary consequences for violations of this policy.    

II. Definitions   

A. “Bullying” means intimidation, unwanted aggressive behavior, or harassment that is repetitive or is 

substantially likely to be repeated and causes a reasonable student to fear for his or her physical safety or 

property. “Cyberbullying” means bullying through the transmission of a communication including, but not 

limited to, a message, text, sound, or image by means of an electronic device including, but not limited to, a 

telephone, wireless telephone, or other wireless communication device, computer, or pager.  
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a. Substantially interferes with the educational performance, opportunities or benefits of any student 

without exception; 

b. Substantially disrupts the orderly operation of the school; 

c. Occurs on school property, at a school activity or event, or on a school bus. 

B. Cyberbullying is prohibited when originating on a school’s campus or at a district activity if the electronic 

communication was made using the school’s technological resources, if there is a sufficient nexus to the 

educational environment, or if the electronic communication was made on the school’s campus or at a district 

activity using the student’s own personal technological resources. 

III. Policy Standards   

 A. Prohibition   

  1. The district prohibits bullying, harassment, or intimidation of any student on school property or at 

school-sponsored functions or by the use of electronic communication at a public school.   

2. The district prohibits reprisal or retaliation against individuals who report acts of bullying, 

harassment, or intimidation or who are victims, witnesses, bystanders, or others with reliable 

information about an act of bullying, harassment, or intimidation.   

 

 

 B. Consequences   

1. Consequences and remedial actions shall be imposed upon persons, who violate this policy by 

engaging in bullying, harassment, or intimidation; who have engaged in reprisal or retaliation; or who 

have been found to have made false allegations that this policy has been violated.   

2. The consequences and remedial actions, developed by the Superintendent, shall be consistently and 

fairly applied after an appropriate investigation has revealed that a violation of this policy has occurred.   

 C. Saint Louis Public Schools employees who reports an act of bullying, harassment, or intimidation under this 

policy is not civilly liable for any act or omission in reporting or failing to report an act of bullying, harassment, 

or intimidation.   

IV. Implementation Strategies   

 A. Reporting   

 1. The district shall establish procedures for reporting acts of bullying, harassment, or intimidation (see 

Bullying Reporting and Investigation Regulation). 

2. Employees are required to report any instance of bullying of which the employee has first hand 

knowledge within 2 days of witnessing the incident.  

3. The Principal or his/her designee at each school shall receive reports of incidents of bullying. To 

report an instance of bullying, the Principal or his/her designee are required to submit a completed 

Bullying Report Form in either physical copy or electrically (see Bullying Report Form). 

B. Investigation 

The district shall establish procedures for prompt investigation of alleged acts of bullying, harassment, or 

intimidation (see Bullying Reporting and Investigation Regulation). 

C. Publication of Policy  

The policy will be made available on the district’s website and in the Student Code of Conduct. Distribution of 

the policy to all teachers and staff will occur during annual teacher and staff training.  

 

 

 D. Student Discussion and Employee Training    

1. The district shall publicize this policy in the Code of Conduct and in student and staff handbooks.   

2. The district will provide information regarding bullying and appropriate training to all staff who have 

significant contact with students at the annual teacher and staff in-service.  

3. The administration of the district shall instruct its school counselors, social workers, mental health 

professionals and school psychologists to educate students who are victims of bullying on techniques for 

students to overcome bullying’s negative effects.  
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4. The administration of the district shall implement programs and other initiatives to address bullying, 

to respond to such conduct in a manner that does not stigmatize the victim, and makes resources or 

referrals available to victims of bullying.  

V. Other   

The district will periodically review its anti-bullying policy and revise as needed. 

 

 

Sexual Harassment/Gender Discrimination 
 

“Verbal or physical conduct of a sexual nature, imposed on the basis of sex, by an employee, student, or agent 

of the District that denies, limits, provides different, or conditions the provision of aid, benefits, services or 

treatment protected under Title IX.”  

The definition of sexual harassment under Title IX includes, but is not limited to, unwelcome sexual advance, 

requests for sexual favors, and verbal or physical conduct of a sexual nature when: 

 Submission to such conduct is made either implicitly or explicitly a term of condition of an individual’s 

academic status or progress; or  

 Submission to or rejection of such conduct by an individual is the basis for educational decisions 

affecting that individual;  

 Such conduct creates an intimidating, hostile, or offensive educational; or  

 Qualified students are denied educational or benefits because the opportunities or benefits are given to 

another student who submitted to sexual advances or requests for sexual favors.  

Sexual harassment of students by school employees is prohibited regardless of whether the employee’s conduct 

is “welcome” or otherwise invited. For purposes of this policy and regulation only, the prohibition includes all 

full-time, part-time, substitutes, and other employees, including all volunteers and any non-employee who visits 

school premises and/or school activities, including off-campus school sponsored activities.  

NON-EXCLUSIVE EXAMPLES OF SEXUAL HARASSMENT 

Sexual Advances 

Unwelcome sexual advances are determined on a case-by-case basis and may include, but are not limited to, the 

following: 

 Any invitation or propositioning intended to result in sexual liaison, regardless of how subtle the 

invitation; or  

 Invitations to social non-school related activities, if refusal to participate results in the loss of education 

opportunities or subject to adverse actions. 

 

Verbal Conduct of a Sexual Nature 

Includes, but not limited to, the following:  

 Sexually provocative or explicit speech; or  

 Publicly expressed sexual fantasies; or  

 Jokes of a sexual or crude nature; or  

 Derogatory comments regarding either gender as a class; or  

 Demeaning comments; or  

 Threats of consequences for failing to submit to sexual advances; or  

 Sexually explicit writings or other sexual depictions.  

Physical Conduct of a Sexual Nature 

Includes, but not limited to, the following: 

 Unwarranted or unwelcome touching, kissing, etc.; or  

 Sexually offensive pranks; or  
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 Sexually explicit cartoons, graffiti, or other sexual depictions; or  

 Sexually suggestive gestures. 

 

 

Sexual Harassment of Students 

In addition to the examples set forth above, the unique circumstances of students may result in harassment of 

students that is not immediately recognized as sexual harassment in an adult only context, but nonetheless 

requires a response from the District.   

Conduct Towards Students of a Sexual Nature 

Includes, but not limited to, the following: 

 Unwelcome sexual behavior, such as touching, sexually explicit or implicit comments, sexually based 

rumors, pictures, pranks, jokes, physically cornering/blocking another’s movements, public displays of 

affection; or  

 Subjecting students in a predominately single-gender classroom setting to sexual or sex based 

remarks/comments by peers and/or employees; or  

 Interfering with a student’s educational opportunity in a predominately or historically single-gender 

academic environment by preventing the student from accessing tools/equipment, basing performance 

evaluation on gender; hiding equipment, or suggesting a student does not belong in the academic setting 

due his/her gender.  

 Limiting or denying access to education opportunities based on gender.  

 

 

SCOPE OF SEXUAL HARASSMENT 

Sexual harassment is not limited to conduct by males toward females and can occur between any of the 

following: 

 Student on student  

 Staff on student  

 Staff on staff  

 Male on male  

 Female on female  

 Male on female  

 Female on male  

 Student on staff 

 

 

INVESTIGATION OF SEXUAL HARASSMENT COMPLAINTS 

Student Complaints 

1. There shall be no retaliation against or adverse treatment of any student who utilizes the procedures set 

forth herein to file a complaint or grievance when such complaint/grievance is based on the individual’s 

good faith belief that an individual has been subjected to sexual harassment. Any student who engages 

in any retaliatory action against a complainant shall be subject to disciplinary action, including dismissal 

or expulsion.  

2. If a student believes that he or she has been sexually harassed, or if a student believes that a fellow 

student is being subjected to sexual harassment, the student must report this information to their 

Teacher/Principal.  

 

3. If the student believes that reporting such information to their Teacher/Principal, the situation is not 

satisfactorily resolved by the Principal, or if the employee is merely uncomfortable reporting to their 
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Teacher/Principal, the employee should contact the District’s Title IX Coordinator at the following 

location:  

St. Louis City Public Schools 

801 N. 11th St., St. Louis, MO 63101 

Title IX Coordinator 

(314) 345-4483 

 

4. If the student or the Title IX coordinator is of the opposite sex as the reporting employee, or the 

reporting employee prefers to report the matter to another supervisor/administrator within the District, 

the employee shall have the right to report. However, the report must be made to a district employee 

who possesses the necessary authority and obligation to act upon the employee’s concern.  

5. Any district employee, who receives any report (oral or written) of harassment/discrimination, must 

notify the Title IX compliance officer within twenty-four (24) hours or within a reasonable time 

thereafter with good cause for the delay.  

6. All complaints of harassment shall be in writing by the student making the complaint or by the 

individual who receives the complaint. The employee making the complaint should sign the complaint, 

but a refusal to sign the complaint will not relieve the District of the obligation to investigate.  

7. To the extent possible without compromising the integrity of the investigation, the District will maintain 

the confidentiality of the complaint and the details of the investigation.  

8. Upon the filing of a report, the Title IX officer shall immediately conduct a full investigation of the 

complaint, or the Title IX officer may assign the matter to an investigator for a prompt and full 

investigation of the complaint. The complaint shall be investigated in a timely manner; however, the 

length and breadth of the investigation shall depend on the circumstances of the complaint. In any event, 

the School District will commence the investigation no later than forty-eight (48) hours after receipt of a 

complaint.  

9. Upon completion of the investigation, the findings of the investigator shall be reduced to writing and 

forwarded to the Title IX compliance officer.  

10. If the investigation substantiates the complaint, the District will take appropriate disciplinary or remedial 

action against the offender(s), up to and including termination of employment/suspension from school. 

If the offender is a student, disciplinary action shall be taken in accordance with state and federal law 

and the published District student discipline policies, and may result in expulsion. If the offender is not 

an employee of the District, the District will take all appropriate action within the scope of its legal 

authority to eliminate and redress the harassment.  

11. If the investigation is indeterminate, the matter will be designated as unresolved, and the Title IX 

compliance officer will maintain the investigation file separately and apart from any student or 

personnel file. In the event of an indeterminate finding, the District may still take appropriate remedial 

actions to minimize the possibility of future complaints.  

 

 

ENFORCEMENT: 

Each building level administrator or other District employee with student supervision responsibilities is 

responsible for maintaining an educational and work environment free from sexual harassment. It is the policy 

of the District that each building level administrator or other District employee with student supervision 

responsibilities, shall take immediate and appropriate actions to enforce the District’s sexual harassment 

policies and regulations, including but not limited to the following: 

1. The building level administrator shall provide an in-service regarding sexual harassment (including 

sexual harassment involving students) to all staff no later than the end of the first full calendar week of 

the academic year.  

2. Provide sexual harassment instruction to all students in grades kindergarten through twelve, no later than 

the end of the first full calendar month of the academic year.  
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3. Removal of all vulgar or sexually offensive graffiti from the building.  

4. All homeroom teachers shall discuss the District’s sexual harassment policy and regulations with their 

students no later than the end of the first full calendar week of the academic year. As a part of these 

discussions, written copies of the District’s sexual harassment policy shall be given to each student in 

grades six through twelve. These discussions shall be conducted in an age appropriate manner with the 

purpose of informing students that they need not tolerate any form of sexual harassment.  

5. All teachers, counselors, and administrators shall provide appropriate instruction on the procedures for 

reporting incidents of sexual harassment within the educational setting on as needed basis.  

6. The building level administrator shall take prompt action to investigate all complaints of sexual 

harassment.  

7. The building level administrator shall take appropriate disciplinary action, to remedy and prevent future 

occurrences.  

8. Any failure to implement these responsibilities appropriately and satisfactorily shall be cause for 

disciplinary action up to and including termination of employment.  

 

CONSEQUENCES: 

Students Complaints of Sexual Harassment 

1. Any student who engages in sexual harassment while on school property, or while participating in 

school activities (including school provided transportation), shall be subject to disciplinary action, up to 

and including expulsion.  

2. Any employee who permits or engages in the sexual harassment of a student shall be subject to 

disciplinary action, up to and including termination from employment.  

3. Any employee who receives a complaint of sexual harassment involving a student who does not 

immediately forward the complaint to the principal and the District’s Title IX Coordinator, shall be 

subject to disciplinary action, up to and including termination from employment.  

4. Any student who files a false charge of sexual harassment shall receive appropriate discipline, up to and 

including expulsion. For purposes of this policy, “false charge” shall not include complaints raised in 

good faith, but after investigation remain unsubstantiated by the District. For purposes of this policy, a 

“false charge” is a complaint filed by an individual with knowledge of the complaint’s falsity.  
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IMPORTANT NAMES and NUMBERS TO KNOW  

 

School Address – 5130 Oakland Ave., St. Louis, MO 63110-1406 

School Phone Number – (314) 652-9282 

School Fax Number –     (314) 244-1756 

Principal – Ms. Susan J. Reid     (SUSAN.REID@SLPS.ORG) 

Assistant Principal –      (@SLPS.ORG)  

Academic Coach – Mrs. Catherine Kimani          (CATHERINE.KIMANI@SLPS.ORG) 

Secretary – Ms. Karen L. Dennis                       (KAREN.DENNIS@SLPS.ORG) 

Family Community Specialist –Ms. Shonda Ayers  (SHONDA.AYERS@SLPS.ORG) 

PBIS Coordinator – Mr. Joe Green    (JOE.GREEN@SLPS.ORG)   

Counselor –Ms. Crystal Hilson    (CRYSTAL.HILSON@SLPS.ORG) 

Social Worker – Ms. Celeste Grayer   (CELESTE.GRAYER@SLPS.ORG) 

Nurse – Ms. Audrey Robinson, R.N.    (AUDREY.ROBINSON@SLPS.ORG) 

Athletic Director – Mr. Joe Lindell   (JOE.LINDELL@SLPS.ORG) 

 

Transportation:  First Student 

389-1111 ext. 1 

2018-2019 TEAM LEADERS 

6th Grade – Ms. Carrie Henderson/Rm#303 (ext. 21303) (carrie.henderson@slps.org) 

7th Grade –Mrs. Carmille Johnson/ Rm#204 (ext. 21204) (Carmille.whitehead@slps.org) 

8th Grade –Ms. Naomi Davis/Rm#102 (ext. 2110) (Naomi.Davis@slps.org) 

Related Arts – Mr. Joseph Lindell/Rm. #GYM (ext. 21423) (joseph.lindell@slps.org) 

Special Education – Mrs. Carmille Johnson/ Rm. #204 (ext. 21204) 

                  (carmille.whitehead@slps.org) 
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